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September is upon us and spring is in the air. Our farmers and firefighters will be hoping
for some soaking rain to ease the drought and ward off bushfires. Meanwhile, AFL and

NRL fans will be hoping the sun shines on their team this finals season. gro w l ng

Economic news was overshadowed by political instability in August, culminating in Scott

Morrison being sworn in as Australia’s 6th Prime Minister in 11 years. Morrison is seen as toge tb e r

a safe pair of hands economically, and consumer confidence rebounded after the vote.
The ANZ-Roy Morgan consumer confidence rating rose 2.1 per cent, its biggest lift in 11

weeks. Ivy Wealth
9/39 Murray Street
Elsewhere the economic signs are mixed. As the latest profit reporting season ends, over Hobart TAS 7000
60 per cent of ASX 200 companies lifted profits in the year to June while 93 per cent paid P 03 6245 1777
a dividend. The unemployment rate fell to 5.3 per cent in July, while wages growth lifted E reception@ivywealth.com.au
slightly to 2.1 per cent in the year to June. Offsetting this, national home values fell 1.6 W www.ivywealth.com.au

per cent in the year to July according to CorelLogic, the biggest annual fall in 6 years. The
Reserve Bank remains positive, noting in the minutes of its August board meeting that the
economy is improving, and its next interest rate move would be up. But it sees ‘no strong
case’ to lift interest rates in the near term.

The Australian dollar fell to around US73c in August, down more than 7 per cent this year.
In contrast, Wall Street hit record highs in August following comments from the Federal
Reserve that it will continue to lift rates gradually provided ‘strong growth in incomes and
jobs continues’.

DWM (TAS) Pty Ltd trading as Ivy Wealth ABN 30 153 421 179. Corporate Authorised Representative of Sentry Advice Pty Ltd AFSL 227748. This advice may not be suitable to you because it contains
general advice that has not been tailored to your personal circumstances. Please seek personal financial advice prior to acting on this information. Investment Performance: Past performance is not a
reliable guide to future returns as future returns may differ from and be more or less volatile than past returns.
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When you are young, healthy and just starting your working life the last
thing on your mind is life insurance. In your 20s and 30s your financial
focus is more likely to be on saving for a car, holidays, a home or the
birth of a child. But failing to protect the lifestyle you are creating could

have a devastating financial effect.

Like many Australians young and old, it's
possible that you already have insurance
cover in your superannuation fund
without realising it. But that could be
about to change.

Under new legislation proposed with
this year’s Budget, large numbers of
super fund members are likely to lose
their insurance cover. The legislation is
still before the Senate but if the changes
go ahead from July 1, 2019, those aged
under 25 or with low super balances will
be required to ‘opt-in’.

When to consider insurance

The move to ‘opt-in” insurance for young
members has been generally welcomed,
as some may have more insurance than
they need at their age and stage of life.
But there are concerns that a significant
minority could be left underinsured.

No matter how fit and healthy you are,
accidents happen — on our roads,

while playing sport or on the job.
Insurance may be a necessity if you
work in a hazardous occupation such as
construction. Major iliness and chronic
health problems can also strike in your
20s and 30s.

While Australians are marrying and
establishing families later than previous
generations, there are still plenty of
people under 25 with a partner, and/
or children, who would be financially

disadvantaged if they were to die or be

unable to work due to accident or illness.

Even though Millennials may not

have dependents yet, or the financial
commitments their parents have,
spending on rent, car loans, credit
cards and daily expenses all require a
steady income.

So why the changes?

The Government’s Protecting Your
Super package is designed to protect
members’ savings from being eroded by
excess fees and insurance premiums.

Most super funds currently make
automatic deductions from members’
contributions to pay for life insurance.
This is known as “opt-out”, as the onus
is on members to cancel the insurance if
they don’t want or need it.

Typically, there are three types of
insurance offered to members:

e Death Cover or Life Insurance
— part of the benefit your beneficiaries
receive when you die.

e Total and Permanent Disability (TPD)
— pays you a benefit if you become
seriously disabled and are unlikely to
ever work again.

¢ Income Protection Insurance
— pays you an income stream for a
specified period if you can’t work due
to temporary disability or illness.
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Under the new rules, funds will only offer
insurance on an ‘opt-in’ basis for new
members who are under 25 years old,
members with balances below $6,000
or those who have an account that has
been inactive for 13 months.

Good news and bad

Despite the good intentions of the
new rules, the bad news is that
insurance premiums are likely to
increase for most members who
retain cover. This is because under
the present system younger, healthier
members cross-subsidise insurance
claims by older members.

According to Price Warner, premiums
are likely to increase by about 11 per
cent on average.' Premium rates will
vary considerably from fund to fund,
depending on the benefit design,
demographics of the membership, and
changes to terms and conditions to deal
with switching cover on and off.

The good news is that there is time to
consider your options. Funds are required
to notify members with low balance or
inactive accounts and outline what steps
they can take if they have insurance and
want to continue their cover.

To find out what insurance cover, if any,
you may already have in super, contact
your fund or speak to us. We can help
you assess your insurance needs and
whether you should consider opting-in
or taking cover outside super.

i ‘Federal Budget average premium increases’,
Rice Warner, 31 July 2018, http://www.ricewarner.
com/federal-budget-average-premium-
increases/?utm_source=Email+Campaign&amp;utm_
medium=email&amp;utm_campaign=42575-53602-
Insight_Federal+Budget+Average+Premium+Increas
es_31.718
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Most people who are intent on building their personal and
business finances know there is no quick road to wealth. While
some people dream about their lucky numbers finally being
called, others are making every day count.

Of course, not everyone can make it
onto the Forbes rich list, and some
individuals rise to wealth largely through
privilege and circumstance. However,
for many others, their position can be
directly attributed to exceptional work
habits and a determination to succeed.

If you'’re committed to delivering a serious
boost to your finances, then cultivating
the techniques favoured by those on the
rich list can assist you to achieve your
personal and professional goals.

Having a strong work ethic

The wealthiest and most successful
people in the world demonstrate a
single-minded commitment to their goals;
eating, sleeping and breathing their
enterprises. You need look no further
than Zhou Qunfei, the world’s richest
self-made woman, who started out
working in a factory by day and taking
accounting classes by night. She proves
that determination over a sustained period
produces undeniable results.

Pursue a dream

A number of very prosperous people don't
start out pursuing wealth; they pursue a
passion. Consider Bill Gates or Elon Musk,
who both conceived an exciting, innovative
idea. Passion compels people to continue
pushing for their goals. In a society

where many people just pursue income,
successful people use their knowledge
and talent to turn their passion into a
revenue-generating venture.

Setting goals with
a long-term view

Innovative ideas require big-picture
thinking. The wealthiest people in the
world didn’t stop after one success (or
failure). They remained committed to
their vision and focussed on the long
term. Ultimately, individuals who have
accumulated significant wealth tend to
be entrepreneurs whose determination to
‘win” motivates them to map out the future
and set specific and achievable goals.

Having support

Jeff Bezos, Amazon CEQO, has a
notoriously rigorous hiring process.
Why? Because he understands the
importance of surrounding himself with
other driven people. Successful people
act intentionally to nurture valuable
professional and personal relationships,
putting time and energy into helping
these relationships grow.

Not being afraid to fail

Sir James Dyson, who literally made

his fortune out of hot air, famously said
‘99% per cent of my life is failure’, in
reference to the number of prototypes
his company makes before they get it
right. What he shows us is that failure

is an inevitable part of the process

and that each failure is an invaluable
learning opportunity. Realising that

the insights gained from failing have
practical applications, successful people
continually find inspiration for new ideas
and devise ways to execute them.

Making smart investments

Finally, there are many ways that

affluent people go about growing and
managing their wealth, and making
smart financial investments is certainly

a critical component of building capital.
Whether you are looking to invest in the
share market, a new venture or property,
knowledge is power. It pays to do your
homework and ask for expert advice
where required.

While, the extent to which your

own mindset and habits dictate

how successful you are cannot be
understated, it’s always good to have
an expert in your corner. We're here
to help you maximise your wealth and
achieve your vision of success.

Forbes 2018 top 5

1. Jeff Bezos $112B
Founder and Chief of Amazon
Attended Princeton and worked
at a hedge fund before founding
Amazon in 1994,

2. Bill Gates $90B
Founder of Microsoft
Now manages the world’s largest
private charitable foundation.

3. Warren Buffet $84B
Investor
Bought his first stock at age 11.
Intends to give more than 99% of his
fortune to charity.

4. Bernard Arnault & Family $72B
CEO of LYMH
Oversees an empire of brands
including Lois Vutton and Sephora.

5. Mark Zuckerberg $71B
CEO of Facebook
Dropped out of Harvard to found
Facebook at the age of 19.
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Ever had a plant die on you, and wonder where you went wrong?

“But | watered it every day!” “There’s plenty of sun in that bit of the yard!”
The simple truth is that there are lots of different elements that need to
come together for plants to thrive. Even the hardiest species will struggle
if something’s missing.

ou can apply the same
thinking to your personal
growth. To learn and

develop, you need opportunity and
motivation. Depending on what
you’re aiming for, you might also
need specific resources. If you feel
like you have access to the elements
that support growth but you're still
stuck in a bit of a rut, there’s one
vital thing you might be forgetting —
the right mindset.

Two mindsets,
two very different
outcomes...

When it comes to self-esteem and
self-improvement, there are two

ways to look at yourself: with a fixed
mindset, or with a growth mindset. It’s
a psychological theory developed by
Stanford psychologist Carol Dweck,
over 20 plus years of research.!

People with a fixed mindset believe
that intelligence and talent are pre-
determined. They believe that they're
gifts you're born with and can’t be
changed. On the other hand, people
with a growth mindset believe that
abilities can be developed, changed
and improved upon over time.

When someone has a fixed
mindset, they’re more likely to avoid
challenges, give up easily, and ignore

constructive criticism. They’d rather
shape the world around them than try
to change themselves. For example,
someone who doesn’t think they’re
good at sports might decline an invite
or opportunity to get active, because
their mindset says they’re more of a
‘sitting at home with a good book’
type of person. As though the two are
mutually exclusive.

Successful people, on the other
hand, embrace challenge. They
don’t see failure as the end —
instead, they see effort (no matter
the result) as part of the pathway to
improving. And they find inspiration
in others’ success — so they seek
out people who challenge them,
rather than just those who make
them feel comfortable. It's a pattern
of behaviour you can see in all kinds
of successful people, from famous
entrepreneurs who've built their
businesses from the ground up, to
ordinary Aussies who've changed
their diet and exercise habits mid-life
(and kept it up).

Changing your path

One way you can start cultivating a
growth mindset is to think of a time
you tried to do something new and
it didn’t work out. Ask yourself what
really stopped you from trying again,
and try to think of the lessons you

learned from your experience. What
are the elements of growth that you
were missing? This will help you
reframe it as a stepping stone, not a
failure. For example, if you've tried to
pick up a new language but dropped
out after a few lessons. Did you
really make time in your schedule for
practice? Did you work on forming
social bonds with your class mates?

The other trick is to try naming
something you’ve always done the
same way. Ask yourself why you

do it that way, and whether there
could be a better way. Don’t worry
if what you’ve got in mind seems a
long way off. Focus on cultivating
the skill or ability and your triumphs
along the way, instead of fixating on
an outcome.

Think of it this way; you wouldn’t

be disappointed with a sunflower
seed for failing to sprout and grow
into a six foot sunflower overnight.
Enjoy each little stage of the growth
process. Find quiet satisfaction in
‘getting it right’ — no matter how
marginal the progress. Who knows;
you might surprise yourself. And the
people who matter most to you.

i https:/profiles.stanford.edu/carol-
dweck?tab=publications



